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Annex 5: Voluntary Equality and Diversity Monitoring Form

[bookmark: _Hlk32247588]The British Council adheres to the UK Equality Act 2010 and we follow the spirit of the social model approach to disability. In order to monitor the effectiveness of our equality and diversity practices, we are requesting the information below, on a voluntary basis, about your organisation as well as how you found the procurement process experience. 
Please note that submission of this Equality and Diversity Monitoring Form is entirely voluntary. 
Please note that any information you supply will not inform any decision regarding the submission of your tender response – the information will be used on an anonymous basis and used only for the purposes mentioned above. 
Data you provide shall be anonymised. Please read the British Council’s privacy policy for more detail on how we use your data and personal information.
Please answer the sections below ticking or making a mark as appropriate by your choices.
Tell us more about your organisation (please note the question below is only applicable to potential suppliers who are not applying as individuals).

	What is the % (percentage) of your employees in each of the following age groups? 
· 16-24 years
· 25-44 years
· 45-65 years
· 65+ years
· Prefer not to say


	Answer:



	What is the % (percentage) of your employees considered to have a disability, as defined by the UK Equality Act 2010? 



	Answer:




	What is the % (percentage) of your employees in each of the following gender groups?
· Male
· Female
· Other
· Prefer not to say


	Answer:



	Do you consider your organisation to be minority ethnic led? 
(Yes/No)


	Answer:



	What is the % (percentage) of your employees in each of the following ethnic groups?
· White Scottish / White British
· Irish
· Gypsy / Traveller
· Polish
· White Other, please specify:
· Asian/Asian Scottish/Asian British
· Chinese/Chinese Scottish/Chinese British
· African/African Scottish/African British
· Caribbean/Caribbean Scottish/Caribbean British
· Black/Black Scottish/Black British
· Arab/Arab Scottish/Arab British
· Mixed or Multiple Ethnic Groups, please specify    
· Other, please specify
· Prefer not to say


	Answer:



Tell us about the application process
Please rate the following statement: 
The application process was straightforward and accessible, providing the information needed (mark one only)
Strongly agree      |_|
Agree   |_|
Neither agree nor disagree  |_|
Disagree  |_|
Strongly disagree  |_|
Prefer not to say  |_|

Please enter comments, if any:
	





If you/your organisation has any suggestions that could help us improve this procurement process, please tell us here: 

Please enter comments, if any:
	






Survey ends.
Thank you for taking the time to complete these questions.  






 The British Council focuses on six areas of diversity, aligned to those protected by UK equality legislation: Age; disability; ethnicity or race; gender; religion or belief; sexual identity. https://www.britishcouncil.org/about-us/our-values/equality-diversity-inclusion
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